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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CHHATRAPATI SHAHU | NSTI TUTE OF BUSI NESS
EDUCATI ON AND RESEARCH

Name of the head of the Institution Dr. C. S. Dal vi
Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02312535706
Mobile no. 9423285987

Registered Email

director @i berindi a.edu.in

Alternate Email

drcsdal vi @i berindi a. edu.in

Address Shivaji University Road,
City/Town Kol hapur
State/UT Mahar ashtra

Pincode

416004




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

26- May- 1995

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. T.V.G Sarnma

Phone no/Alternate Phone no.

02312535706

Mobile no.

9860113341

Registered Email

tvgs@i berindi a. edu.in

Alternate Email

i gac@i berindi a. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. si berindi a. edu. i n/upl oads
[ confg _docs/20201005. 223403~5- NAAC- AQAR-

Revi ew 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. siberindia.edu.in/contentart
icle.php?i d=8

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
3 A+ 3.55 2016 05- Dec- 2016 04- Nov- 2021

6. Date of Establishment of IQAC

07- Sep- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.siberindia.edu.in/uploads/confg_docs/20201005.223403~5-NAAC-AQAR-Review-2018-19.pdf
http://www.siberindia.edu.in/uploads/confg_docs/20201005.223403~5-NAAC-AQAR-Review-2018-19.pdf
http://www.siberindia.edu.in/uploads/confg_docs/20201005.223403~5-NAAC-AQAR-Review-2018-19.pdf
http://www.siberindia.edu.in/contentarticle.php?id=8
http://www.siberindia.edu.in/contentarticle.php?id=8

IQAC
Per f or mance Apprai sal 16- Cct - 2019 40
System 60
Institutional Soci al 06- Aug- 2019 492
Responsi bility 30
Compul sory MOOC cour ses 28- Feb- 2020 35
90
Generic Elective Tenpl ate 16- Cct - 2019 500
60
NAAC 31- Aug- 2019 40
7
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Chhat r apat i CPE |11 UGC- New Del hi 2015 150
Shahu Institute 1825
of Busi ness
Education &
Resear ch
Chhat r apati RUSA- 2. 0 RUSA - New 2018 500
Shahu Institute Del hi 730
of Busi ness
Education &
Resear ch
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7323_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7323_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7323_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7323_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Performance Appraisal System

2. Institutional Social Responsibility

3. Conpul sory MOOC cour ses

4. Ceneric Elective Tenpl ate

5. NAAC FDP

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

=

Per f ormance Apprai sal System System | npl enent ed

2. Institutional Social Responsibility |Contributed to pronote soci al
responsi bility anong students & staff

3. Conmpul sory MOOC courses Student enroll for online MOOC courses
on various platforns
4. Ceneric Elective Tenplate Stream i ning the students enroll nent
for generic elective
5. NAAC FDP Faculty trained in new NAAC
accreditation frame work
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 28- Mar - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 16- Dec- 2019
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7323_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7323_Quality.xlsx

Year of Submission 2020
Date of Submission 05- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute currently is using the
REX | T educational |ocal network based
MS for day to day admi nistration worKk.
It conprises different nodul es for
efficient and effective adm nistration.
The nodul es are and their features are
given below. 1. Student adm ssion
nmodul e: This is the first and primary
activity associated with student

adm ssion within office network.

Students can fill their adm ssion form
online. Here student will get unique
code which will remain for the entire

program It helps admnistration to
mai ntai n General register. 2. Fees
Modul e: This is inportant nodul e

t hrough which student can get Fee
recei pt, duplicate receipt. It helps
adm ni stration for Fees record on day
to day basis. It also sends the
notification to the students about the
fees paid and pending fees if any. It
generates different reports |ike course
wi se fees collection and pending fees
and Day book register for accounting.
3. Certificate nodule: This software
hel ps students to get different kind of
certificates |i ke Bonafide, Character
certificate, demand letter to the banks
for the education | oan, attendance
certificate, migration and transfer
certificate after conpletion of the
course. At the sane tine, it also
provi des other certificates for

di fferent governnment schol arship. 4.
Payrol | nodule: This is unique feature
of the software which hel ps

adm nistration to maintain salary

regi ster nonth wi se, enployee w se,
salary certificates, payslips etc. It
al so hel ps the managenent for

i ncrenents cal cul ati on, service period
calcul ation etc. Calculation for
contribution towards PF, Professional
tax, Inconme tax etc is also done with
the help of the software. 5. SMS
Modul e: This nodul e hel ps for better
communi cation with the student and
parent. It sends alert nonfictions for




fees paid, fees dues. It also intinates
the students about the schedul e of
schol arship forns, examforns etc.
M S hel ps managenent for better
utilization of resources, better

i nternal conmmuni cati on, proper
compliance to governnent authorities.
Al'l these MS systens helps in

achi eving the ecofriendly objective of
paperl ess office. 6. LIBSYSis a
webbased |ibrary software which is
devel oped by LIBSYS Ltd., Gurgaon,
Haryana. LIBSYS is an integrated

mul tiuser library managenent software.
It has a tree structure systemwth
each part of the system conprising

di fferent subparts having excellent
functionality. LIBSYS 4 is being used
in the Library. It has the follow ng
Features: 1. Book acquisition 2.
Cataloging 3. Crculation 4. Serials 5.
Article indexing 6. Budgets 7.
Sear ch/ OPAC 8. Library Reports

Thi s

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBA MBA Gener al Nill 08/ 07/ 2019
VBA MBA (Busi ness Nill 08/ 07/ 2019

Anal ytics)
VBA MBA (Banki ng & Nill 08/ 07/ 2019
Fi nanci al Servi ces)
VBA Envi r onnent Nill 08/ 07/ 2019
MSc Envi ronnent & Nill 08/ 07/ 2019
Saf ety
VSc Quantitative Nill 08/ 07/ 2019
Econoni cs
MCA Conput er Nill 08/ 07/ 2019
VBc Conput er Sci ence Nill 08/ 07/ 2019
MCom Conmer ce Nill 08/ 07/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VBA Mar ket i ng, 01/ 01/ 2020 * QOperations Nill
Fi nance, Agri Research « Data



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7323_Syllabus_revision_1620713143.xlsx

Busi ness,
Pr oducti on, HRM

Expl oration and
Dat a
Visualisation e
Si nul ati on
Model I'i ng and
Expert Systens
(2019-20) -
Machi ne
Learning *« Big
data anal ytics
e sumer In
pl ant Trai ni ng
* MARKETI NG
Anal ytics o
Busi ness
anal ysi s Using

MCom

Comrer ce

Nill

 Advanced
Account ancy -
Busi ness
Anal ysis &
Val uation e
Ofice
Aut omation e
Conmuni cat i on
at Wrk o
Research
Met hodol ogy For
Busi ness o
| nvest nent
Anal ysis &
Portfolio
Managenment e
Fi nanci al
Managenent o
Comput er
Application in
Busi ness e
Managenent

Nill

MPhi |

Commer ce
Mt .,
Econom cs,
Soci ol ogy,
Soci al Work

Nill

e Marketing
Managenent o
Fi nanci al
Managenment e
Per sonne
Managerent and
| ndustri al
Rel ations e
Managenent of
Co- Operati ve
Undert aki ngs -
I ndustri al
Structure of
India ¢ Indian
Econom ¢
Envi ronnent e
Appl i ed
statistics and
Quantitative

Nill




Techni que

Quantitative
Economi cs

Nill

e Mat hemati cs
f or Econom ¢
Anal ysi s e
DSE- 101- A
Statistical
Met hods for
Economics e
AEC- 101- A:
I ntroduction to
Ms- Excel e
Mat hemat i ca
Economics e
DSE- 201- A
I ndi an Economi c
Devel opnent &
Policy
(Sem nar) -
AEC- 201- A
I ntroduction to
SPSS « E

Ni |l

VBA

Banki ng
Fi nanci al
Servi ces

Nill

e Accounting
for Manageri al
Deci sions e
Busi ness
Statistics e
Fundanent al of
Mar keting e
Servi ce Sector
Managenent o
Fam |y Busi ness
Managenment e
I.T. for
Managers e
Ofice
Aut omation e
Fi nanci al
Managenment e
Managi ng Human
Resource -
I ntroduction to

Nill

VBA

Banki ng
Fi nanci al
Servi ces

Nill

* Banki ng
Qperations e
Banki ng and

Pr oj ect
Managenent o

Busi ness
Statistics e

Fi nanci al
Mar ket s And
Services -
Ret ai | Banki ng
(2019-20) -
Equi ty Markets
* E banki ng
(2018-19)

Nill




VBA

Envi r onnent

Nill

e Practicals
e Information
Technol ogy for
Managers -
Ofice
At omation e
Life skill for
Managers e
Envi ronnent al
Engi neering &
Design -
For ei gn
Languages
(German, French
&Japnese) -
Selling &
Negoti ati on
Skill ¢ Renpte
sensing & GS -
O al
Conmmuni cat i

NIl

Envi r onnent
Saf ety

Nill

e Practical’s
e Fundanental s
of safety e
Envi r onnent al
Cheni stry o
Envi ronnent a
Engi neering &
Design ¢« Renote
sensing & AS -
Comput er
Applications e
Practical’'s -«
Sunmer I n plant
Project « EIA &
EMS « Witten
Comuni cation e
Managenent of
| ndustri

Nill

VBW

Soci al Work

Nill

e Work Wth
| ndi viduals &
Fam lies « Wrk
Wth G oups -
conmuni cation e
Conmmuni ty
Organi zati on
and Soci al
Action ¢ Soci al
Vel fare
Adm ni stration
e Social Wrk
Research o
Soci al Policy,
Pl anni ng and
Devel opnent -
Statistics e
Labour Wl fare

Nill




e Human Re

MCA Conput er
Application

Nill

e Software Ni |1
engi neering and
Ohject Oriented

Design -

Pr ogrami ng
with ‘C and
‘C++' o Wb
Desi gn and
Devel opnent
Practical Based
on CC103 -
Practical Based
on CC104 -

Busi ness
Conmmmuni cation e

Rel at i onal

Dat abase

Managenent
Systens ¢ Data
and File st

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MCA Conput er Nl
VBA VBA Nill
VBA Envi r onnent Nill
MSc Envi r onnment Nill
\V/Sle Quantitative Econom cs Nil I
MCom Conmrer ce Nill
View File

College level during the Academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
wvPhi | Commerce Myt., Nill
Econom cs, Soci ol ogy,
Soci al Wrk
VBA Busi ness Anal ytics Nill
VBA Banki ng & Fi nanci al Nill
Servi ces
VBA Mar ket i ng, Fi nance, Nill
Agri Busi ness,
Pr oducti on, HRM
VBC Envi ronnent and Safety Nill
MCA Conput er Nill
VBW Soci al Work Nl



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7323_programmes_on_employability_1620713155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7323_Program_introduced_1620713186.xlsx

MCom Conmmer ce Nill
VBC Conmput er Nill
VBC Quantitative Econom cs Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Mast er of Commerce
M Com Tal |l y GST
Certificate course

Nill

17

Mast er of Social Wrk

MSW Di pl oma i n Youth

Leader shi p and Soci al
Change

Nill

21

Mast er of Social Wrk
MSW Gandhi an St udi es
Certificate course

Nill

25

Mast er of Science
Conput er Sci ence M Sc.
(C. S.) Cyber security
Threats and neasures

Nill

31

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Soci al Work, Econom cs

VBA Ceneral Managenent 154
VBA Envi r onnent 40
VBC Envi ronnent & Safety 25
(VS Quantitative Econom cs 8
MCom Conmmer ce 17
VBW Soci al Work 120
WPhi | Conmrer ce & Managenent, 29

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7323_Value_added_courses_1620713210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7323_Projects_undertaken_1620713222.xlsx

CSI BERs autonomny allows it to update and inprove the curriculum and educationa
delivery. CSIBER places a high priority on recognising the views and concerns
of its stakeholders during the institute growmh process. W view i nput from

st akehol ders as an opportunity to enhance our academ c delivery in the |ong
run. In every educational institution, the students are the focal point. The
institutes curriculum should be able to increase an individuals enployability
whil e al so inproving his or her character. Students feedback on the syllabi is
collected in a continuous process. At the end of the class, students were asked
to rate each courses syllabus. The courses are eval uated based on how wel | they
meet the specified goals, the flow of content, the coverage of nodern advanced
concepts, tools, and techni ques, the bal ance of theory and applications, the
availability of learning material, reasonable and transparent student

eval uation, and a thorough understandi ng of the students overall expectations
fromthe course through Google fornms. The results of the feedback are discussed
anong the faculties and sent to the Board of Studies, and curricul um changes
are made as required to neet the needs of students and industry. In addition,
we naintain regular contact with our students parents. Every year, parents
nmeetings are held, and the students progress is shared with them CSIBER
strives to inprove its students enployability. In that regard, we maintain
constant contact with industry and enpl oyers. W keep track of the students
success in the workplace and provide input on their |earning and unl earning
skills. Syllabi feedback reveals the holes in industry demands that arent being
met. Menbers of the Board of Studies are industry experts who study the
proposals. Syllabi are also sent to enployers, who recomend current trends
that should be included in the curriculum The institutes nost val uabl e asset
is our extensive alumi network. We remain in touch with our alumi on a
regul ar basis, keeping track of their success and collaborating with themto

i mprove curriculumdesign and delivery. Alumi are invited to speak as guest

| ecturers and engage with students and professors. Wrking with alummi on
curriculum design and inplenentation hel ps keep up with the fast pace of todays
busi ness world. At the end of each term faculty input on the programe is

coll ected. The views of teachers on the degree to which the course result
fulfilled the course objectives are exam ned. This aids professors in

i dentifying syllabus gaps and inproving information production and
distribution. Famly, alumi, and enpl oyers engage with faculties as well. The
engagenent of faculty with stakeholders aids the institute in understanding the
desires of these stakehol ders and devising strategies that neet their needs.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Envi r onnent 30 31 31
and Safety
MSc Quantitative 30 6 6
Economi cs
MPhi | Mohi | 50 36 36
MCom Commer ce 60 50 50
MBA VBA 180 180 180
MCA Conput er 60 60 60
MSc Comput er 30 31 31
Sci ence




MEW Soci al Work 120 205 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Ni Il 575 Nill 59 Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
59 59 32 32 12 3

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Mentorship Program- Mantrana “Mentoring is to support and encourage people to manage their own
learning in order that they may maximise their potential, develop their skills, improve their performance and
become the person they want to be. Eric Parsloe, the Oxford School of Coaching Mentoring. As a matter of first
importance, the Mentoring Program is designed to give an effective communication platform and valuable
guidance to the students. It empowers students to get information and aptitudes inaccessible inside the
classroom from experienced Mentors. Mentees can additionally advantage by upgrading their management
abilities and get a direction on the way to progress through various interactions. This program additionally
furnishes mentors and mentees with a valuable opportunity to fashion deep rooted companionships and
associations, making the students of CSIBER proficient. Objectives of Mentoring Program: Mentorship Program
is intended to give students a direction with a specific end goal to enable them to develop. Mentor will confer
significant information, share encounters and propose ways the student can learn and grow. The Mentoring
Program will be incorporated with a academic course. » To connect and develop a bonding with students. »
Enable students to accomplish profession advancement and self-awareness. ¢ Help the students develop as a
leader with necessary knowledge, skills and abilities. « Develop a culture that contemplates mentorship as an
effective method of evolving students « Foster career development through higher level of engagement and
career vision. Each faculty member is the mentor of group of maximum ten students from the first year onwards.
The allocation on the basis of students profile and their area of interest which was collected through the
‘Connect’ programme. Mentor guide and counsel the students throughout two years. Alumni and Expert
Mentorship:- The purpose of this activity to provide more exposure to students. To understand their career
objectives and assist them in choosing a best career path and this programme help the students to set their
goals. Interested students are identified with the help of google form. Alumni mentors are assigned as per the
students specialization. Personal Guidance Program-Connect The purpose of the program is to connect with the
students and create awareness about the various opportunities and benefits the program offers to them. This
comprehensive personal guidance program will help students have a splendid career as well as personal
progressions. Each Mentor collects information from the mentees through the continuous evaluation and
discussion with the students. Mentor helps students to choice the elective subjects and solve their personal
problems. Mentor act as guide in summer internship programme and projects. Help mentees in career

advancement including selection of career, entrepreneurial development (if necessary). Mentor meets the group
of students’ at-least twice in a month.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7323_Demand_ratio_1620713434.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7323_ict_tools_1620713454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7323_e_resource_1620713460.xlsx

institution

575

59

- 10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

80

59 Nill

7

37

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Name of the award,
lowship, received from

Government or recognized

bodies

No Data Entered/ Not App

licable 11

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VBA Apr. 2020 04/ 11/ 2020 11/ 12/ 2020
Envi r onnent
VBA MBA Gener al Apr. 2020 10/ 11/ 2020 16/ 12/ 2020
MCom M Com Dec. 2019 04/ 01/ 2020 21/ 01/ 2020
MBA MBA Cener al Dec. 2019 04/ 01/ 2020 29/ 01/ 2020
MBA VBA Dec. 2019 04/ 01/ 2020 29/ 01/ 2020
Envi r onnent
MSc M Sc. M . Sc. Co Dec. 2019 01/ 01/ 2020 16/ 01/ 2020
nmput er Sci ence
MSc Quantitative Dec. 2019 01/ 01/ 2020 17/ 01/ 2020
Econoni cs
VBW VBW Dec. 2019 07/ 01/ 2020 27/ 01/ 2020
MCA MCA Dec. 2019 04/ 01/ 2020 24/ 01/ 2020
\Y/Siel M Sc. Envi ronm Dec. 2019 04/ 01/ 2020 22/ 01/ 2020
ent
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill Ni |l Nl

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7323_Evaluation_1620713483.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. si berindia.edu.in/lQAC AQAR/ 2019-20/2.6. 1. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBC. MSc Comput er 7 7 100. 00
Conmput er

MCA MCA Conput er 40 39 97. 48
VBA VBA 40 38 95. 00

Envi r onnment
MBA MBA Managenent 159 155 97. 50
VBW VBW Soci al 112 107 95. 54

Wor k

MSc. Envt MSc 24 24 100. 00

Envi r onnent
M Com MCom Conmer ce 17 15 88. 24
Msc. QE Msc 8 8 100. 00

Quantitative

Economi c
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt p: // wwv. si beri ndi a. edu. i n/ upl coads/ conf g_docs/20210225. 043913~st udent _sat i
sfaction survey report-convert ed. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. P.G Naik, Dr.Sonia.P.Rajput, Er.D.S. Mali, Prof.K D Ahire, Dr.A D.Jadhav,
Dr. Bi ndu Menon, Ms, M K. Mane, Dr.Anuradha Gai kwad

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship



https://www.siberindia.edu.in/IQAC/AQAR/2019-20/2.6.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7323_Pass_percentage_1620713560.xlsx
http://www.siberindia.edu.in/uploads/confg_docs/20210225.043913~student_satisfaction_survey_report-converted.pdf
http://www.siberindia.edu.in/uploads/confg_docs/20210225.043913~student_satisfaction_survey_report-converted.pdf
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Nat i onal

Dr.P. G Nai k

Dr. APJ Abdul
Kalam Life Time
Achi evenent
Nat i onal Award
for remarkabl e
achi evenments in
the field of
Teachi ng,
Resear ch
Publ i cati ons

Nill

| nt er nati onal
Institute for
Soci al and
Econom ¢
Ref or ns

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | MPRESS- 500000 200000
Proj ects | CSSR ( GOVT)
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

RUSA sponsor ed wor kshop
on Topic: Export I|nport
Docunent ati on and
procedure. Nane of
Resource Person: CA M.
Amt Joshi.

Depart ment of
Managenent

09/ 10/ 2019

Faculty Orientation on,
‘I ncubation and
I nnovation Cells in
Col | eges’ Resource
Person: M. Manish Patil,
Jugadf unda, Pune

Depart nment of
Managenent

05/11/ 2019

Wor kshop for Anal ytical
Skill Devel opnent -Topic
‘ Corporate Applications

of Business Anal ytics’

Resource Person:
Anpl Char egaokar Partner —
ERI C (financial Research
and I nvestnent firm and

Princi pal Consultant —
Maruma Consul t ancy, Pune

Depart nment of
Managenent

16/ 11/ 2019

I nnovati ve
Ent r epr eneur shi p Resource
person: Dr. Pradeep

Depart nent of
Managenent

03/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/7323_Teachers_fellowship_1620713615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7323_Research_Fund_1620713626.xlsx

Waychal Director CSIBER

Under st andi ng Desi gn

Depart ment of

17/ 01/ 2020

Thi nki ng. Managenent
Dr . Sat vasheel Powar
Assi stant Professor [IT-
Mandi, Hi nmachal Pradesh
Cul tural Depart nment of 28/ 01/ 2020
Ent repreneur shi p Resource Managenent
Per son
M . Kaust ubhBankapur e.
Founder Theater Resource,
Pune

TWO Webi nars on
Ent r epreneur shi p and
I nnovati on Post COVID 19
Resource Person: Dr.
Sachi n Kumar Cor porate
Lawyer Cognitio Learning
sol utions, Pune

Depart nment of
Managenent

22/ 05/ 2020

Wor kshop on “Research
Publ i cation and | PR

Department of M Phil.

22/ 11/ 2019

Orientation
Prog.

Car eer

Depart ment of Soci al

Wor k

17/ 01/ 2020

CSI BER Lokmat Pvt. Ltd
Jointly Organi zed One Day
Wor kshop on Smart
I nvest or

Departnment of Conmerce

27/ 01/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 0 0 Nill 00
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 Nill Nl
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Commrer ce and Managenent 1
Conput er St udi es 2
Soci al work 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7323_Seminars_conducted_1620713641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7323_Awards_won_1620713650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7323_Incubation_centres_1620713659.xlsx

Nat i onal Conput er St udi es 3 Nill

Nat i onal Soci al Work 2 5.8

I nt er nati onal Comput er St udi es 3 5. 87

I nt ernati onal Envi r onnent 2 Nill

I nt ernati onal Conmmer ce and 1 Nill
Managenent

I nt er nati onal Soci al Wor k 1 5.87

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
M Phi | . 3
M Com Nill
Soci al Work 4
Envi r onnent 1
VBA Nill
Conput er Studi es 13

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

0

Nill

0

Nill

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| denti fi P. G JETI R, 2019 0 CSl BER Nill
cation of Nai k Vol une 6,
Er gonomi ¢ | ssue 6,
Ri sk
Levels in
Foundry
I ndustry
by Cornel |
Muscul oske
| et al
Di sorder Q
uesti onnai
res
Rol e of Dr. P.G N I nt er nat 2020 0 CSl BER Nill
SPARCL in ai k i onal
Lever agi ng Journal of
Semati c Engi neerin
Vb g and
Technol ogy Advanced



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7323_journals_notified_on_UGC_1620713675.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7323_Books_and_Chapters_1620713697.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/7323_Patents_published_1620713711.xlsx

Technol ogy

(1 JEAT),
Vol une- 9
| ssue- 3,
Ms. P.M P Envi ronm 2019 0 DY 2
Conver si on atil ent al Pati |
of Organic Sci ence Educat i on
bi onedi cal and Soci ety
waste into Pol | ution deened to
pot enti al Resear ch be
fertilizer Uni versity
usi ng
i sol ated
or gani sms
from cow
dung for a
cl eaner en
Vi ronment
Ms. P.M P Bi ochemi 2019 3.6 DY 40
Synt hesi s atil stry and Pat i
and charac Bi ophysi cs Educati on
terization Reports, Soci ety
of zinc ELSEVI ER V deened to
oxi de nano ol .17(2019 be
partical s ) 71-80 Uni versity
by using
pol yol
chem stry
for their
antim crob
ial and an
tibiofilm
activity.
Ms. P.M P Envi ronm 2019 0 DY 4
Conver si on atil ent al Pati |
of organic Sci ence Educat i on
bi onedi cal and Soci ety
waste into Pol | ution deened to
val ue Resear ch be
added Uni versity
pr oduct
usi ng
green
approach
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Rol e of Dr. P.G N I nt er nat 2019 14 Nill CSl BER
SPARQL in ai k i onal
Lever agi ng Jour nal of
Semati c Engi neerin
Wb g and



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7323_Bibliometrics_1620713733.xlsx

Technol ogy Advanced
Technol ogy
(1 JEAT),
Vol ume- 9
| ssue- 3,
Ms. P.M P Envi ronm 2019 98 4 DY
Conver si on atil ent al Pati |
of organic Sci ence Educat i on
bi onedi cal and Soci ety
waste into Pol ['ution deened to
val ue Resear ch be
added Uni versity
pr oduct
usi ng
green
approach
Ms. P.M P Envi ronm 2019 98 2 DY
Conver si on atil ent al Pati |
of Organic Sci ence Educat i on
bi omedi cal and Soci ety
waste into Pol ['ution deened to
pot enti al Resear ch be
fertilizer Uni versity
usi ng
i sol ated
or gani smns
from cow
dung for a
cl eaner en
Vi ronment
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 31 43 21 4
nar s/ Wor kshops
Present ed 11 11 Nill Ni |
paper s
Resour ce Nill 16 32 39
persons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Dr. V. S. Apte
Dr. P. P. Chavan

Mahi | a Net r ut wa
Vi kas Karyakram

Kol hapur Zi | habDud
hUt padakSangh Ltd.
B1. M DC
Gokul Shi rgaon
Kol hapur. Phone
No. 0231- 2672374

83000

Dr. V.S. Apte

Pr oduct Brandi ng

Canestar Agro

10000



https://assessmentonline.naac.gov.in/public/Postacc/Index/7323_Index_1620713742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7323_Faculty_participation_1620713749.xlsx

and Launchi ng

Pr oduct s

Depart nment of
Envi r onnent
Managenent

Envi r onment al
Testing

e Eurotex
I ndustries Exports
Limted, M DC,
Gokul Shi rgaon
, Kol hapur,
0231- 2672353 or
2672364 < Bhugawat i
S.S. K, Parite, Kol
hapur, 0231- 2385622
e Aster Adhar
Hospi tal . Kol hapur,
9225256010 « Sou. S
ushi t abanchandGhoda
wat Charitable
Trust, Atigre Kolh

316252

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
0 0 0 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Al um Bl eachi ng

Hal ondi

activities activities
Street Pl ay Kol hapur 2 16
I ndustrial Area
M Com st udent s Col l ector Ofice, 1 19
assi stance in Kol hapur
School Kit
Preparation during
Fl ood situation
Conput er Trai ning Depart nment of 10 20
for School Conputer Studies in
Chi | dren, Waghapur |collaboration with
D. K Shi nde School
of Social Work,
Csl BER
One Day Sem nar Nat i onal 1 148
on Legal Awareness Conmi ssi on for
Programe sponsored | Wonen New Del hi at
by Nati onal CSl BER
Commi ssi on for
VWren New Del hi at
Csl BER
Di stribution of Gram panchayat 2 37



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7323_Revenue_1620713760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/7323_Revenue_from_corp_trng_1620713771.xlsx

Powder in Fl ood
af fected vill ages
at Hal ondi
Di stribution of Gram panchayat 2 37
Al um Bl eachi ng Ambewadi
Powder in Fl ood
af fected vill ages
at Anmbewadi , PrayagC
hi kal i
Fl ood Reli ef Col l ector Ofice, 1 10
Activity Kol hapur
Pul se Polio Munci pal 2 100
Cor por ati on
T.B. control Munci pal 2 20
Cor poration

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

District

Benefited
Contri bution for Krut adnyat a Award District 83
Fl ood Affected Col I ector of
areas in Kol hapur Kol hapur

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Gender issue Depart nment of Wor kshop on 2 62
Managenent , “CGenesi s of
CSl BER Sexual Cenesis
of Sexual
Har assnment of
wonen at
wokpl ace and
Judi ci al
i nterventions”
Swachh Bhar at Ekati NGO Rally for 2 110
Kol hapur Awar eness about
Pl astic Ban
Swachh Bhar at Col | abor ati on Tree 4 40
wi th BARTI Pl ant ati on
Di strict Soci al Pr ogr ame
Welfare Ofice,
Kol hapur
Swachh Bhar at JMVI Clean up in 4 30
Shahupuri area
during post
fl ood



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7323_Extension_1620713779.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7323_Awards_for_extension_1620713787.xlsx

Swachh Bhar at

JW

Moor ti dan
Event was
organi zed at
S| BER Chouk,
Raj ar am Lake
and Panchaga
river Ghat

57

Swachh Bhar at

JW

Ni rmal ya Dan
Murti Dan
during Gouri Gan
apati Visarjanth
orugh Awar eness
Ral |i es

45

Swachh Bhar at

JW

Pol | ution
Free Ganesh
Festi val
Canpaigns with
the thenes like
Ecof ri endl yGane
shal dol / Mur ti
from nat ur al
day,

41

Cender issue

| CC CSlI BER

Guest Lecture
on Prevention
of Sexual
Har assnment of
Wnen at
Wor kpl ace —
Legal Aspects

75

Swachh Bhar at

KMC, Kol hapur

Publ i c
Awar eness
Ral | ey for

Pl asti c Mkt

Cty

30

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

| ndustry
Pr oj ect

Vari ous
| ndustri es

01/ 01/ 2020

30/ 04/ 2020

169



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7323_Students_in_extension_1620713795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7323_Collab_activities_1620713804.xlsx

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tal |y Education 01/ 03/ 2019 Lectures and 67
Pvt. Ltd Wor kshop
Centre for Life 01/ 03/ 2019 Lect ures, 26
| ong Learning TISS, Wor kshops Fiel d
Munbai Wor k,
Kadanbar i 01/ 05/ 2020 St udent Exchange 4
Menori al Col |l ege, Webi nar
Kat mandu, Nepal
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
5550000 6414786
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Canpus Area Exi sting
Cl ass roons Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys Partially 3.1 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 71438 24085184 3177 1383017 74615 25468201

Books
16927 6182884 136 256399 17063 6439283



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7323_Linkages_1620713814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7323_MoU_1620713820.xlsx
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Ref erence
Books
e- Books 141 Nl Nl Nill 141 Ni |l
Journal s 147 308112 144 239605 291 547717
e- 2 74900 3 424800 5 499700
Jour nal s
Di gital 2 514480 3 558826 5 1073306
Dat abase
CD & 2147 Ni Tl 28 Nl 2175 Ni |
Vi deo
Li brary 1 472500 Ni Tl Ni Tl 1 472500
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-

content

Dr. Pravi n Chavan

Transl ati ng
Swayam Engl i sh
Vi deos into Marathi

Swayam Modul e

07/ 12/ 2020

Dr.V. R Ki shore
Kumar

Transl ati ng
Swayam Engl i sh
Vi deos into Marathi

Swayam Modul e

07/ 12/ 2020

Dr. Vishakha Apte

Transl ati ng
Swayam Engl i sh
Vi deos into Marathi

Swayam Modul e

07/ 12/ 2020

Dr. Krishnath
Chougul e

Transl ati ng
Swayam Engl i sh
Vi deos into Marathi

Swayam Modul e

07/ 12/ 2020

. R S. Kanat h

Counput er

yout ube

01/ 07/ 2019

. P. G Nai k

Dat a Sci ence

yout ube

01/ 07/ 2019

Statistics

Moodl e (I ntranet)

01/ 07/ 2019

. Babu Zachari ah

Statistics

Moodl e (Intranet)

01/ 07/ 2019

Dr
Dr
M . A. D. Ekal
Dr
Dr

. Aj ay Shi nde Conmput er Sci ence Moodl e (I ntranet) 01/ 07/ 2019
Dr.V.R Ki shore Agri Busi ness Moodl e (Intranet) 01/ 07/ 2019
Kumar Managenent
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 446 6 20 6 6 10 20 0
g



https://assessmentonline.naac.gov.in/public/Postacc/Library/7323_Library_1620713867.xlsx
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Added 250 2 200 2 2 0 2 200 0

Tot al 696 8 220 8 8 10 5 220 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

210 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Language Lab / Media Lab Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
214 152. 76 55.5 64. 14

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Institute has appointed two hardware engineers for the maintenance of the
Conmput er Laboratories. The hardware engi neers and the concerned faculty update
software’s continuously and keep the machi nes up-to-date so that they can be
used by the users. The nunber of machine break downs is negligible. Technica
support for using the ICT tools in the classroons is provided by the Hardware
engi neers. Institute has appointed a full time administrative officer along
with civil engineer for overseeing maintenance of buildings, class-roons and
| aboratories. The redesigning of the entrance of the institute, admnistrative
unit, classroons, |aboratories, the installation of acoustics in al
cl assroons, mai ntenance of the outdoor sports facilities, installing a lift,
solar lighting of the canpus are few of the significant initiatives taken by
the administrative officer along with civil engineer for inproving the anbi ence
of the Institute. G vil engineer nonitors the physical infrastructure
conti nuously and suggests inprovenent fromtinme to tine to the managenent. His
i nvol venment has al so speeded up the construction of a separate three floors
l'i brary building on canpus. Updating, Mintenance and depl oynent of | atest
machines in the | aboratories is always on top of the agenda for the Managenent.
The admi nistrative officer along with civil engineer are entrusted with the
compl ete responsibility for mai ntenance and repair of infrastructure
facilities. They identify the problem/ nodification in the facilities and
pl aces them before the nanagenent of the Institute. After the approval, the
procedure of obtaining the quotation and finalization is done with the help of
the Purchase Committee. The works are finally executed under the supervision of
the admi nistrative officer and civil engineer. The flooring of corridors,
cl assroons has been undertaken by the rmanagenent of the institute for last five
years continuously. Every day canpus cleaning activity is done by peons. Every
departnent is having support staff i.e. peons who take care of classroons. For
boys and girls hostel separate rectors are there who are having responsibility
of mai ntenance of hostel. Hostel committee is also there to control and
mai nt enance of hostel. Canteen facility is also present in canpus. Canteen is
gi ven on contract basis to contractor. Contractor is having responsibility of
mai nt enance of canteen. Food committee checks the quality of food. Library
mai nt enance is seen by librarian as well as there is separate library conmttee




is there having the responsibility of maintenance of |ibrary books and
equi prents. Director of the institute is the chairman of the commttee and vice
chairman is senior faculty fromthe institute. Committee also includes 2
student representatives. Total nenber in the commttee are around 21. The
mai nt enance of library, nunber of books required reporting to |library commttee
is the responsibility of librarian. The sports officer is there in the
institute who will see the maintenance and records of equipnents available in
gymasi um Sports officer keep track of students who are visiting college

www.csiberindia.edu.in/library.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Dr Punj abr ao 92 1520000

frominstitution Deshrmukh Vasti gruh

Ni rvah Bhatta
Yoj na( DTE)

Fi nanci al Support
from G her Sources

a) Nati onal Nill Ni Il Nill

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Reunme A passport 18/ 10/ 2019 190 Bhakti Bhadra
to success (Ph: 07722036044)
Skill Gircus(soft 18/ 10/ 2019 190 Kal pana D, Yash
Skill) Sabni s
Wor kshop on 14/ 02/ 2020 80 Ms Bi ndu
“Si tuational Menon( Ph:
Leadershi p Model” 09890937585)
for MBA students
| mport ance of 01/ 08/ 2019 150 Pranav Lol e
Val ues by Art of Dhananj ay Chavan,
Li ving
Musi ¢ Ther apy 10/ 09/ 2019 72 Sachi n Jagt ap(
sessi ons Ph: 9860126801)
Webi nar on 28/ 05/ 2020 45 M. Vasant Pattar
Ef fecti ve , Yashaswi
Conmuni cat i on Consul t ant s,
Skills for Job Kar nat aka,
Interview for M Sc. Ph: 9665056840
(Envi r onnent
Saf ety) Students
Data Anal ysi s 22/ 02/ 2020 18 Dr. Babu
Wor kshop usi ng SPSS Zachari ah( Ph:
and Ms- Excel 09421287646) Prof.



www.csiberindia.edu.in/library.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7323_Scholarships_1620713914.xlsx

R M Huddar ( ph:
0976684700)

Pr ogrami ng Skil |
Devel opnent Cl ub

15/ 07/ 2019

32

Coordi nators- Dr.
P.G Naik,
Pr of essor,
Depart ment of
Conut er St udi es,
CSI BER, Kol hapur
Emai | - pgnai k@i be
rindia.edu.in Dr.
R S. Kanath Asso.
Pr of essor,
Depart nment of
Conut er St udi es,
CSI BER, Kol hapur
Email - skamath@ib
erindia.edu.in M.
MB. P

| ndustri al
Senm ars

27/ 07/ 2019

35

Coordi ators- Dr.
R S. Kamat h Asso.
Pr of essor,
Depart ment of
Conut er St udi es,
CSI BER, Kol hapur
Email - skamath@ib
erindia.edu.in
Asso. Professor,
Depart ment of
Conut er St udi es,
CSI BER, Kol hapur
Email - skamath@i b
erindia.edu.in M.
M B. Pati |

One Day Wor kshop
on Introduction to
Scientific
Conputi ng using
Pyt hon of fered by
FOSSEE project IIT
Bonbay, at CSIBER
for students of MCA
I, Msc CS | and

MSC QE ||

04/ 10/ 2019

70

Wor kshop
Coordi nator - Dr.
R S. Kamat h Asso.

Pr of essor,
Depart ment of
Conut er St udi es,
CSI BER, Kol hapur
Email - skamath@ib

erindia.edu.in

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7323_Development_Schemes_1620713920.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
13 631 39 13 17 17
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 4 VEW VEW CSl BER, M Phi | .
KOLHAPUR
Nill 3 VBA VBA CSl BER, M Phi |
KCOLHAPUR (Comm &
Mt.)
Nl 2 M Phi | M Phi | Savi tri bai Ph. D
(Comm & (Comm & Phul e Pune
Myt . ) Myt . ) Uni versity
Ni Tl 5 M Phi | M Phi | Shi vaj i Ph. D
(Comm & (Comm & Uni versity,
Myt . ) Myt . ) Kol hapur
Nill 1 M Sc. M Sc. Savi tri bai Ph. D
(Qua. (Qua. Phul e Pune
Econoni cs) Econom cs) Uni versity
Nill 2 M Sc. M Sc. Shi vaj i Ph. D
(Qua. (Qua. Uni versity
Econoni cs) Econom cs)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

I nt er nati onal
Day cel ebration

Cof f ee

Institute

41
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Diwal i Dhmaka ( A sale Institute 99
organi zed by the
Mar keti ng speci alization
students of MBA II)
I nternational HR fest: Institute 69
“Culture Tadka in
Managenent”
Mehendi art Institute 23
Pot painting Institute 10
I nternati onal Mot her Institute 75
Tongue Day
Post er Maki ng Institute 50
Conpetition on Whnen's
Day
Mar at hi Bhasha Di n Institute 100
Best out of Waste I nstiute 6
Tradi ti onal Day Institute 300
Mahar asht r a- Odi sha
Cul tural Pronotion
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Runner Nat i onal Nl 1 Ni |l Pr achi
up | addha
2020 | st Nat i onal Nill 1 Nill Deepal i
prize Eknat h
Khadye
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students were given representation in Library commttee, IQAC and in
organi zati on of sports and cultural activities. They presented the need of
students as well as their opinions on various policy matters. This hel ped the
committees to have a bal ance approach in decision naking.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute has a registered Alumi Association nanely Chhatrapati Shahu
Institute of Business Education and Research Al umi Association, Kol hapur.

Reg. No. Maharashtra/ 31061/ kop dated 5/7/2012, The office bearers are el ected by
the past students and the activities are coordinated by a faculty in charge.
Department wi se Alumi Meets are conducted. The opinion of the alumi is taken
on the performance of the students and the expectations fromthe Industry. They



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7323_Activities_Organised_1622012770.xlsx
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are also invited for guest |lectures for sharing their experiences of industry.
Alumi help is also sought to conduct National / State Level Sem nar, Wrkshops
and Conferences, syllabi changes, placenent activities etc. Qur alummi are our
best anbassadors. Many of themvisit the institute proudly with their fanli es.
The institute is planning a separate alummi endownrent fund for the devel oprment
of the students and institute. Alumi conducts activities for the benefit of
juniors, such as nock interviews, discuss business and entrepreneurship
opportunities. During the interaction alummi have highlighted the inportance of
current trends in the market and gui ded the students about the career
opportunities in different fields. They have al so shared their personal
experiences with students. Alumi visit canpus at regular intervals to support
the existing batch of students in planning and organi zing events, extend
support and gui dance for functioning of various students clubs. Alumi who are
entrepreneurs have been providing inputs on howto start a new venture and
turning themin to job providers. Sonme of the alumi are actively participating
in social service. Wienever these alummi visit the canpus they notivate
students to follow their path for the betternment of the society. Alumi extend
their support for canpus placenents and sumer and winter internships for HR

Fi nance and Marketing students fromtinme to tine.

5.4.2 — No. of registered Alumni:

479

5.4.3 — Alumni contribution during the year (in Rupees) :

239500

5.4.4 — Meetings/activities organized by Alumni Association :

A Wirkshop was organi zed for students of Msc. (Envt.) MBA (Envt.) on “Roles and
Responsi bilities of MPCB in environnent nanagenent” Guest was our Al um nus M.
Prashant Gai kwad, RO MPCB Kol hapur. A Wrkshop was organi zed for students of
Msc. (Envt.). Guest was M. Prashant Gai kwad, RO MPCB Kol hapur. Wbrkshop
subjective was to learn “Lift and escal ator safety” One of the alumi gave a
guest lecture on “Quality Managenent System and | SO45000”. M. Sayaji Chavan
Seni or HR Manager UPS express Pvt. Ltd.(MSW 2003 pass) hashel ped CSIBER to
receive CSR fund of 43 Lakhs for the relief hone construction to rehabilitate
the flood affected fam lies of Khochi village, Hat hkanagal e, Kol hapur
RohanBhogal e (Ph: 9175899293), Al utmus and Public Relation Oficer D Y. Patil
Medi cal Col | ege, Kol hapur hel ped us in organizing Health Check-up Canp for
CSI BER Students. It was held on 24/08/2019. Personality devel opment course was
hel d by 2016 batch on 22/2/2020. M ss. Priyanka Nayal e Tiware(Ph: 9146153377)
Prachi Vi shwasPati | (Ph: 9284019292) were the resource people. On 18/11/2019
guest |ecture was held on “Process of Adoption of a Child” by M. SandhayTakkar
MBW al ummus. MSW 1 students attended this guest |ecture which was coordi nated
by Dr. K. N. Ranshare(Ph: 9158585588). On 18/11/2019 MSW M Shar ad Bor dwadi
(Al'unmus 1998 bat ch, Ph: 779810811) visited and di scussed about rural canp
activity and invited us to his village Barwade, Kagal. The MSW Al umi Meet 2020
was organi zed on the canpus on 4th March 2020. The 71 Alummi of |ast year
passed out batch and 3 Alumi of previous batch attended the neet.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

he | eadership of the Institute believes in denocratic decentralized and bottom
up approach of managenent. The faculty whether senior and junior is inducted
into different mandatory commttees based on their expertise. This indicates




t he open openness to accept new ideas for Institutional and student
devel opnment. The individual departnents conduct their regular neetings to co-
ordi nate and obtain new ideas for student devel opnent. The ideas discussed in
their meetings are placed before the Director and Managenent for suggestions as
wel | as support for inplenentation. Especially during the | ockdown period due
to COVID-19 pandenic the faculty nenmbers suggested to keep in touch with the
students and society by way of Online Whbinars with the support of managenent
during the | ockdown phase. The faculty could conduct nore than 30 webi nars on
various usually relevant thenmes. The young faculty nmenbers were enpowered to
coordinate the activities of online webinars. The faculty enpowering approach
of the leadership in the Institute has benefitted to the young faculty and
creates a second line of conmand. The students are involved in planning and
executing different acadenic and co-curricular activities. The class
representatives and student nmenbers are conducted into the formal bodies such
as student Council, 1QAC Committee and others. The ideas fromthe student
community are al so wel cone through the suggestion boxes kept at different
| ocations. The director periodically reviews the suggestions and takes
necessary steps for inprovenent in the educational infrastructure as well as
the prograns being offered in the Institute. For effective governance the
Institute always believes in denocratic style of nanagenent. |deas are wel cone
fromall the stakeholders for inprovenment of the Institute in general and the
student in particular. The freedomis given to all for giving ideas fornerly in
the neetings and informally during interactions with authorities of the
Institute. Teachers are enpowered to suggest new educational initiatives in al
forums. The Internal Quality Cell in the Institute has al so taken the
initiatives of issue certificate of Appreciation and keep on record the
exenpl ary contribution nmade by faculty and staff for Institute or students. The
managenent has encouraged individual departnents to introduce short —term val ue
added courses and skill devel opnent prograns under the Ability Enhancenent
Course. Accordingly Courses of two to four credits dealing with English
speaki ng, interview techni ques, value education, and placenent skills are being
of fered by various departnents. The long- termplan is to increase the nunber
of programs being offered by the Institute and have nore coll aboration with
Institutions of National and International inportance.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Collaboration The institute has regular practise of
signing MoU s with various professional
organi zations for arranging Field
Visits, Extension Activities |ike
Safety Week, Industry Visit. Training
prograns are organi zed for Fire Safety
and Di saster Managenent. Students are
deputed in various industries for
Summrer In Plant Training, College to
Corporate activity to understand the
corporate culture. MOUs with Industries
: ? MOU with Gokul, Kol hapur Zil
Sahakari Dudh U padak Sangh for a broad
spectrum of academic activities. ? MU
with | TAK: I nformation Technol ogy
Associ ati on of Kol hapur for organizing




joint progranms. ? MOU for training the
students of Business Analytics with a
institute from Bangal ore. Interaction
with Industrialists: ? Interaction with
i ndustrialists during regular neetings,
Zonal Meetings and other interactive
sessions of ClIl during the year.

Human Resour ce Managenent

As per the HR policy of the Institute
the teachi ng non-teaching staff is
sel ected. Wiile selecting staff AlCTE
UGC norns are foll owed. The regul ar
apprai sal sessions are scheduled to
identify strong and weak areas for the
devel opnment. The staff is regularly
deputed for QP, FDP, Refresher and
Orientation course

Curri cul um Devel opnent

The Institute got reaccredited in the
third cycle with A (3.55 CGPA) in
Novenber 2016. Such a view to inprove
the NAAC grade in the fourth cycle the
Institute re-worked its strategic plan
for the five year period 2016-2021.
Accordingly all the departnents and
faculty menbers were infornmed to
identify enmerging areas in their
respective disciplines. The idea was to
float different certificate, D ploma or
post - graduate prograns in the various
t henes. On the basic of the suggestion
proposals for starting new post
graduate prograns were received from
the departnents. The new prograns
successfully launched as part of the
strategic initiatives included MBA
(Busi ness Anal ytics), MA (Banking and
Fi nanci al Services), M Sc.
(Quantitative Econom cs) and Diploma in
Yout h devel opnent in collaboration with
Tata Institute of Social Science (TISS)
Munbai .

Teachi ng and Learni ng

Not only encouragi ng the departnents
to fl oat new post graduate prograns in
energi ng areas, the courses offered
under the CBCS pattern was al so part of
long termstrategic plan of the
institute. Under the pattern the
departnents were encouraged to give
nore choices to the students under the
generic electives (GE) and the ability
enhancenent courses (AEC). In each
senester students were offered 4
di fferent GE choices, other than their
parent departnment. As a result of this
strategic initiative the inter
departnent interaction of the students
and faculty has increased. Mreover a
conmput er science student can now take




course in counselling offered by the
soci al work departnment. In this way the
long termstrategi c plan of
di versifying the program offerings as
wel | as increasing the student choice
in the courses is inproving the brand
imge of the institute as well as

growi ng a better educational experience
to the students.

Exam nati on and Eval uati on

As per the Exam nation Cal endar
approved in Exami nation Comm ttee,
exam nati on departnent conducts
exam nation of different prograns
senmester w se. Paper setting of
different courses is conpleted in June
by Internal External Paper Setters. Al
the I1CT tools are available in
exam nation departnent. Digital
Eval uation systemis used in
exam nation departnent to evaluate the
performance of student. Al the papers
are evaluated by Internal as well as
external evaluators. |If any eval uation
comes across 20 of variation then it is
eval uated by third eval uator and
aver age of nearest highest two
eval uations is considered as final
Research Progress of M Phil. Research
student is assessed half yearly.

Research and Devel oprent

Students of different programs are
encour aged to undertake research
activities and notivated to participate
i n Senmi nar/ Conference. MPhil. research
scholars facilitate to wite research
paper for publication in good research
journals. Wrkshops on Research
Met hodol ogy are regularly organi zed for
research students, guides and teachers.
Institute has al so provision of seed
nmoney for research projects under taken
by the faculty. Faculty nenbers are
notivated and oriented to wite
research proposals and to submt to
di fferent fundi ng agencies. The
managenent has encouraged faculty
menbers to subnmit proposals to conduct
Facul ty Devel opnent Prograns under
Al CTE Trai ning Learning (ATAL) Acadeny.
Around 20 different proposals were
subm tted and the sanction for the sane
is awaited.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Every year in February library
organi zes “Anand G anth Mahostav” by
inviting all book publishers in canpus.
The students, faculty nenbers, staff
woul d asked to visit all stalls and
reconmend the different Titles of




Books, nunber of copies to be purchased
to library as per budget. Depart nent
Wi se research journals in respective
areas are identified recommended to
library by the faculty nenbers. The

institute has separate acadenic
resource centre for student which is
accessible to e-resources. Latest
t echnol ogy nmade avail able in conputer
| aboratory. Al class roons are
equi pped with ICT tools |ike Conputer,
Audi o System Projector, |nternet
facility etc. Al the classroons are
al so havi ng acoustics effect for clear
quality listening. Well-equipped
Semi nar Hall with video conferencing
facility is avail able.

Adm ssi on of Students

Every year faculties are visiting to
different colleges to deliver career
counselling lecture. Also they discuss
the adm ssion procedure of different
courses to Institute, University. The
students were notivated to take
adm ssion to post graduation prograns
by sharing government facilities
avai |l abl e to Econonical Social Waker
students in terns of Schol arshi ps.
Counsel ling of different courses in
Institute is made avail able to
students. Al doubts of students
regar di ng adm ssion procedure,
schol arshi ps, requirenent of docunents
wi Il be cleared by counsellor.
Counsel | or hel ps students to fill up
their online/offline adm ssion forns.
Al'l admi ssion to different prograns are
conpl eted accordi ng to Government rules
regul ati on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

1. FEDENA Bangalore 2. Rex IT
Consul tants Kol hapur contact no
9028483877 The internet facilities |ike
e-mail, Google fornms etc. used for
i nter-department and intra-departmenta
communi cation. This includes
circul ation of various notices like
departnental neeting, BOS neeting,
Academ ¢ council etc. Institute has
al so created Wat sApp groups for
shari ng and exchangi ng i nfornmation
anmong staff and students. This helps in
Mai nt ai ni ng strong bridge between
faculty and nmanagenent for snoothly
running all progranms as well as al
academ c activities. Bar code systemis




used for issuing, receiving of books
and identification of borrower by
[ibrary.

Fi nance and Accounts

Utimte Tally Infotech Kol hapur
Contact No 8275374499 The facility of
paying on line fee is available in
institute. Students can pay their fees
by using debit card or NEFT/ RTGS
paynent nmode. The account departnent
uses Tally software to maintain the
records of transactions nmade towards
recei pts paynments. The account
departnent pays caution deposit anount
of students by NEFT/RTGS to their
accounts.

St udent Admi ssion and Support

Rex | T Consl utants Kol hapur contact
no 9028483877 MBA and MCA students are
adm tted through DTE- CET exam nati on.

DTE- CET is conducted on |line by
Maharashtra State Government foll owed
by student registration, uploading
requi red docunents, displaying nerit
list, filling option/choice form and
admtting to institute of their choice.
This all process is online. The college
provide free of cost e-facility to fill
exam nation forns. For other courses
adm ssion notification including date
and tine of Entrance Exam nation and
Forms are made avail abl e on website.
The final nmerit list is also displayed
on website.

Exam nati on

Conpserve, Kol hapur 0231-2663797
Exam nati on departnment is having al
the I CT tools. The departnent hel ps

students to fill up online senester-end
exam nation form by giving PRN nunber
to each student. Student need to take
printout and submit to office by paying
requi red anount of fees. Exam nation
departnent is having digital evaluation
system Due to digital evaluation
system exami nati on departnent is able
to declare results within short margin
of time. This year exam nation
departnent has declared the various
courses results within an average of 16
days only.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support




2019 Dr. KH Fi nanci al Nill 5000
Chougul e Model i ng Usi ng
M crosoft Excel
2019 M. SH Busi ness Nill 23600
Jagt ap Anal ytics
2019 M ss Jyoti Econonetrics Nill 18500
Madana
2019 Ms. MK Mane I nternational Nill 30891
Hi gher
Educat i on
Part nership
Concl ave
2020 Dr. S S I nternational Nill 30891
Jandandekar H gher
Educati on
Part nership
Concl ave
2020 Dr. VS Apte One Day Nill 2000
Convention on
Cat al ysi ng
I ncubati on by
RUSA Ski |
Devel opnent and
Ent r epr eneur shi
p, Govt. of
Mahar ashtra
2020 M ss Jyoti Time Series Nill 2000
Madana Econonetrics
Wth
Appli cations
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 NAAC Nill 40 Nil I
Revi sed Ac 24/ 08/ 2019 |31/ 08/ 2019
creditatio

n
Fr anmewor k
(RAF) Conp
utation of
Institutio
nal CGPA

2020 Stress Nill Ni |l 60
Managenent 10/ 03/ 2020 |10/ 03/ 2020
and wor k
Et hics for
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CSl BER
staff Dr.S
anj eevkunma

r Patil,
Man Shakt i
Centre, Lo
nawal a. Fac

ulty

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One Week
Online FDP on
“R - Language
for analytics

and Dat a
Sci ence”

27/ 04/ 2020

02/ 05/ 2020

5 DAYS ONLI NE
FDP on
“Devel opi ng
Future
CGenerati on
Teachers
“organi zed by
Sydenham
Facul ty
Devel opnent
Centre under
PMVNMIT , MHRD
New Del hi

19/ 04/ 2020

23/ 04/ 2020

One Week
Online Faculty
Devel opnent
Pr ogr am Under
PMVIVNMT T
t hrough Zoom
Platform

18/ 04/ 2020

23/ 04/ 2020

I nterdiscipli
nary Research
Met hodol ogy
Wor kshop on
BFSI Sect or

20/ 02/ 2020

04/ 03/ 2020

13

FDP on Cyber
Security

12

02/ 12/ 2019

06/ 12/ 2019

Shi vaj i
Uni versity FDC
PNMVNMIT Del hi

02/ 12/ 2019

06/ 12/ 2019

ARPI T
Ref r esher
Course In

01/ 09/ 2019

15/ 01/ 2020

165
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Commer ce
Organi zed by
‘ SWAYAM , Shri
Ram Col | ege of
Commer ce
(University of
Del hi)

NAAC Revi sed 25
Accredi tation
Framewor k ( RAF)
Conput ati on of
| nstitutional

CGPA

24/ 08/ 2019 31/ 08/ 2019

Onl i ne 1
I nt er nati onal
Webi nar on
Research
Met hodol ogy

28/ 04/ 2020 01/ 05/ 2020

One Week 27
online FDP on
Transition
Managenent for

Hi gher
Educati on
during COVI D19
Pandem c- A

Roadmap

02/ 05/ 2020 06/ 05/ 2020 5

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time

Permanent Full Time
40 40

51 51

6.3.5 — Welfare schemes for

Teaching Non-teaching

Staff Quarters, Staff Staff Quarters, Staff
fund fund

Students

Late Prof. Dr. A D
Shinde Merit Schol arship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

AUDI TORS' REPORT W have audited the attached Bal ance Sheet of Chh. Shahu
Institute of Business Education Research, Kol hapur as at 31st March 2020 and
al so the I nconme Expenditure Account and Recei pt Paynent Account for the period
01/04/2019 to 31/03/2020. CQur responsibility is to express an opinion on these
financial statements based on our audit and report that: W conducted our audit

in accordance with auditing standards generally accepted in India. Those

standards and/or Wirld Bank guidelines require that we plan and performthe
audit to obtain reasonabl e assurance about whether the financial statements are
free of material msstatenent. An audit includes exam ning, on a test basis,
evi dence supporting the anmounts and disclosures in the financial statenents. An

audit al so includes assessing the accounting principles use and significant
estimates made by managenent, as well as evaluating the overall financia
statenment presentation. W believe that our audit provides a reasonabl e basis
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for our opinion. W further report that:- a) W have verified proper books of
Accounts are kept by the Institutions including that of each segnent. b) W
have verified nethod of Accounting followed is of accrual basis including that
of every segnent. In case the Institution is follow ng cash nmet hod of
accounting in past whether the change is carried out formfinancial year
2019-20. c) We have obtained auditors have obtained all the Trust infornmation
and Expl anations which were necessary for the purpose of audit and for
determination of fees by the Authority. d) The Accounts of the Trust are
submtted on by follow ng accounting standard 17 or equival ent and AS and
certified by the Statutory Auditor of the Institutions as are true and fair
representation of segnental reporting. The Segnent being every course for which
the approval of the fees is sought before the Authority. e) W have verified
proper books of accounts have been kept by the Trust and very segnent. f) W
have obtained all information and explanation give to himthe accounts give
true and fair view 1. In the case of the Bal ance Sheet of the State of affairs
of the Institute as 31st March 2020. 2. In the case of the Income and
Expendi ture Account of the excess of income over expenditure / deficit of
i ncone over expenditure for the year ended on 31 March 2020. 3. In case of
Recei pt Payments Account of the receipts and paynents during the period ended
on 31 March. 2020. Kinds O Checks Exercised: 1. Vouching 2. Bank Accounts 3.
Verifications Place: Date: Signature of Auditor(s) B D Kul karni Wangi kar M No
044614

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Bhagyashree Suni | 4855000 CSI BER CARES FLOOD
Kel kar, CSIBER Trust, RELI EF FUND, Stati onery
U P.S. (CSR) Munbai Kit Distributed to the
students who were fl ood
af f ect ed
View File
6.4.3 — Total corpus fund generated
4454000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi nistrative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher Association does not exist in terns of activities support

6.5.3 — Development programmes for support staff (at least three)

1. Financial Planning 2. Stress Managenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Floated New Prograns 2. Mentored 10 Institutes for NAAC Accreditation

6.5.5 — Internal Quality Assurance System Details



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7323_Funds_or_Grants_1622013904.xlsx

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Felicitation
of Achi evers

Nill

01/ 06/ 2019

31/ 05/ 2020

-

2019

Per f or mance

Appr ai sal
System

16/ 10/ 2019

16/ 10/ 2019

02/ 12/ 2020

51

2019

Institutio
nal Social R
esponsi bilit

y

15/ 08/ 2019

15/ 08/ 2019

30/ 09/ 2020

35

2020

Conpetitive
Exam and
NET/ SET
coachi ng

cell

18/ 01/ 2020

18/ 01/ 2020

30/ 01/ 2020

100

2019

Compul sory
MOCOC cour ses

01/10/ 2019

01/10/ 2019

31/ 05/ 2020

40

2019

Uni form
Pr ogr ans
Tenpl at e

01/ 07/ 2019

01/ 07/ 2019

30/ 11/ 2019

51

2019

Ti me Bound
I nternal Ass
essment (TBI A

)

15/ 11/ 2019

15/ 11/ 2019

15/ 12/ 2019

25

2019

I nt er nal
SWOC and I ns
titutional
Audi t

10/ 08/ 2019

10/ 08/ 2019

25/ 08/ 2019

51

2019

NAAC —I QAC
Facul ty
Devel opnent
Pr ogram
(FDP) (Under
RUSA
Capacity
Bui | di ng
program

24/ 08/ 2019

24/ 08/ 2019

31/ 08/ 2019

51

2019

Feedback
and Student
Sati sfaction

Survey

01/10/ 2019

01/10/ 2019

15/ 10/ 2019

80




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Mot i vati onal 22/ 07/ 2019 22/ 07/ 2019 70 50
tal k on Success
by M. Mangesh
Shi nde, Dy.
conmi ssi oner,
KMC. Sakal
group
I nt ernati onal 12/ 08/ 2019 12/ 08/ 2019 120 80
Yout h Program
Rakshabandhan 15/ 08/ 2019 15/ 08/ 2019 20 25
(Transgender)
A WORKSHOP 27/ 02/ 2020 27/ 02/ 2020 50 210
Prevention of
Sexual
har assnent
(MCA)
A Wor kshop on 23/ 09/ 2019 23/ 09/ 2019 Nill 80
Wonen
Enpower nent .
I nt ernati onal 04/ 09/ 2019 04/ 09/ 2019 48 30
Advi ce and
Gui dance for
over seas
Qpportunities
Marital Art 08/ 10/ 2019 08/ 10/ 2019 Nill 75
Sel f Def ence
one Day
Wor kshop
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
conservation neasures 1. Sol ar energy The total power requirenent of the
institute is 68.8 KWH out of which 57 KWH is generated through sol ar energy,
al nrost 80 of requirenent is fulfilled by solar energy.ln order to mnimze
consunption of electricity both the Boys hostel and Grl’'s hostel have sol ar
wat er heaters. 2. Wheeling to the Gid Yes the solar power generation unit is
wheel ed to Maharashtra state electricity board and the excess power is provided
i n non-peak hours. 3. Sensor-based energy conservation — No 4. Use of LED
bul bs/ power efficient equi prent The tube lights in the prenises are replaced
with led | anps/tubes to save energy in the canpus, 100 of replacenent is done
through LED. The street lights in the canpus are replaced with LED sol ar
panel s. Options:

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7323_Quality_Initiatives_B_1620714343.xlsx

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Braille No Ni |
Software/facilities
Rest Roons Yes 4
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
Any other simlar No Ni |l
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 13 13 16/ 03/ 2 1 Soi | 34
019 Wor kshop [Pol I uti on
on soil Jand i npor
Heal t h t ance of
and Crop SOi
Productiv |health in
ity agricultu
re sector
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Sensitization of
students and enpl oyees of
the Institution to the

constitutional

obl i gati ons:

val ues,
duti es and

ri ghts,
responsi bilities of

citizens

26/ 11/ 2019

di fferent

CSI BER undert akes
initiatives by
organi zi ng vari ous
activities to sensitize

students and staff to the
constitutional

obligation: Values,

Ri ghts, Duties and
responsibilities of the
citizens. On 26th Nov
2019, Constitution day
was cel ebrated by
organising a rally from
the canpus to Police
station in its
jurisdiction . Cuest
| ecture are arranged on
canmpus wherein the
fundanental rights,
Duti es, Val ues and
responsibilities of



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7323_Inclusion_1620714382.xlsx

citizens as stated in

Constitution of India

wer e di scussed Human

rights day is also

celebrated simlarly
wherein Qur constitution,
human dignity ,equality,

Soci al justice , Human

rights and freedom,

i nportance of law are
focused upon Every year
we cebrate Republic day
and | ndependence day by

Fl ag hoi sting and
or gani zi ng vari ous
activities even
cel ebration Constitution
day and Human Ri ght Day
hi ghli ghts the inportance
of Indian Constitution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 350
(Flag Hoisting /
Fl ood Relief /
Rakhsha Bandhan /
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 300
Mahat ma Gahdhi 02/ 10/ 2019 02/ 10/ 2019 82
Jayanti (Swatchata
Abhi an )
Wor I d Sui ci de 10/ 09/ 2019 10/ 09/ 2019 115
Preventi on Day
(Lecture )
Worl d Ment al 10/ 10/ 2019 10/ 10/ 2019 240
Heal t h Day
I ndi an 26/ 11/ 2019 26/ 11/ 2019 150
Constitutional Day
(Rally
Hurman ri ghts Day 10/ 12/ 2019 10/ 12/ 2019 145
Worren Enpower nent 03/ 01/ 2019 03/01/ 2019 140
Day (Speech
Conpeti tion)
I nt er nati onal 12/ 01/ 2019 19/ 01/ 2019 800
Yout h Week
(Di fferent
Activities for
Yout hs in CSI BER/
Communi ty)
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 500
Wnen Day (speech
and fun

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Bi omedi cal waste managenent As Institute does not have nedi cal stream Not
Appl i cabl e.

E-wast e managenent |In the consideration of waste nanagenent, Institute has al so
given priority for e-waste nmanagenent in the canpus. Wth respect to e-waste
Institute has unused conputers and their peripherals are the only source of
el ectronic waste on the canpus. In the Institute as on date nore than 500
conputers under use for practical and office work. Institute follows the policy
for e-waste nmanagenent in which reuse of old conputers by donating themto
ot her school s under the trust and ol d ones replaced with new under the buyback
scheme. As well as every effort is nmade to repair and use el ectronic and
el ectrical devices. Piling up of e-waste is discouraged in the canpus. Waste
recycling system

Hazar dous chemical s and radi oacti ve waste nanagenent As Institute does not have
Chem stry Or Physics prograns on campus NA

Solid waste managenent The Institute ainms for an eco-friendly canpus and to
make this a reality institute has taken various initiatives in which the canpus
of the institute has already declared as plastic free zone. Plastics, paper and

food waste has been segregated at the initial level only and it has collected
in Bins which are placed in different parts of the canpus. Apart fromthis
reusabl e steel plates and gl asses are used in the canteen. Kol hapur Mini ci pal

Corporation (KMC) collects solid waste fromthe canpus regularly though its

solid waste collection vehicle for the further process. Institute always
encourage and notivate its staff and students to use of eco-friendly bags and
files and have taken the initiative to take up canpus cl eani ng progranme
t hrough extension activities.

Li quid waste managenent Institute has taken serious steps in liquid waste
generated in the canpus. The |iquid wastes generated in the canpus include
Sewage, Laboratory, Laundry, hostel, wash roons, urinals, basins and canteen
ef fluent waste. For the effective treatnent of |iquid waste generates from al
above sources, Institute has constructed two well-desi gned Sewage Treat nent
Plants (STP) which can treat 25 nB/day of sewage. The STP installed near
Central Library having design capacity of 10 nB/day in which sewage from
toilets is screened and collected in Aeration Tank which is equipped with Jet
Aerator. In this process mcrobial activity will degrade the organic matter in
the effluent in to mnerals and water. Mcrobial activity will be enhanced by
using organic culture in aeration tank. This will help in reduction of all the
effluent paraneters |ike BOD, COD, Suspended Solids etc. to enable use to reuse
this water selectively. W do not use any chenicals for wastewater treatnent.
Qur canpus is a chemical-free zone. W use Effective Mcrobes (EM technol ogy.
The paraneters of the treated water are far better than effluent paraneters
speci fied by Maharashtra Pollution Control Board (MPCB). Wile in another STP
installed near Ladies Hostel to have eco-friendly and natural treatnent, this
pl ant is designed based on the biological treatment concept, this nmeans
naturally occurring mcrobes (which are present in influent water itself)
renoves or degrade the organic matter present in the effluent and at the end
clean water is available for the non-potable usage or to dispose safely in the
drai nage or river bodies as per the nornmns.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice CSIBER Cares 2. (bjectives of the Practice The
objective was to help the victins of flood affected area in sangli and Kol hapur
districts. 3. The Context In 2019-20 the western part of Mharashtra faced
devastating flood situation, the situation was so worst that the life in sangl




and Kol hapur districts was brought to standstill. The people |ost earning of
the life including donmestic material. Not only human resource but nonitory and
psychol ogi cal hel p was al so required. 4. ThePractice As hi gher education
systenms are supposed to develop all round human beings. The institute is trying
to achieve this by planning and executing various social and environnent al
activities. The managenent, staff and students at CSIBER cane together to help
the flood victins in sangli and Kol hapur districts. The heath survey was
carried out in various village and city areas to find out health status,
donmestic material, school bag and other essential thing for the education were
purchased and distributed in flood affected area. In addition to this the fl ood
relief center established by governnent agency was in need of human resources,
the staff and students hel ped themin packaging and distributing the materi al
5. Evidence of Success The students initially thought that they are doi ng sone
heroi c work, but as days progressed and when they saw the ground reality they
becanme very sensitive towards flood victins. They realized that it is their
noral and social responsibility to help the needy people. Wen they realized
that their institute and faculty is doing this for no profit they felt proud
about the sane. Because of this help we could help around 1500 students to
continue their education. In addition to this we were able to hel p around 20
fam lies who have | ost everything to continue their |life. The nedical survey
hel ped the governnment health unit to have data about health problemin flood
areas. The ultimte result was devel opi ng hel pi ng habit anobngst the students.
6. Probl ens Encountered and ResourcesRequired The students famly nenbers were
concerned about safety of the students. In addition to this managi ng vehicles
to reach out the needy people was a big task. As hel ping requires hunan
resources and funds getting sufficient nunber of people (both staff and
students) and funds was an issue. Notes (Optional) Please add any other
information that nmay be rel evant for adopting/ inplenenting the Best Practice
in other Institutions (in about150 words) Any other information regarding
Institutional Values and Best Practices which the university would like to
include. PRACTICE-Il 1. Title of the Practice Digital Literacy and Survey of
Vil l age Waghapur. 2. Objectives of the Practice The objective of the best
practice to pronote digital literacy anmongst the villagers especially wonen. At
the same tine the objective was to coordinate with the gram panchayat of the
village and conduct digital survey about the local issues faced by the
villagers. 3. The Context As a part of rural canp the institute takes the
students to a adopted village for one week training. Wiere social activities
are executed as per the defined plan for entire week. This is for two reasons
support the local administrative bodies and villagers and al so serve as
instrument to train the students in social science. 4. The practice The group
of faculty nenbers visit the village neet the |ocal administrative bodies and
prepare the plan for canp. The schedule is communicate to the students and the
villagers for smooth execution. As per the schedul e students canp in the
village for entire week acconpani ed by faculty nenbers through out the week
different activities are carried out according to the plan. These activities
are nonitored by faculty as well as |ocal adm nistrative bodies. The training
for use of conmputer and nmobile is provided to the villagers to get information
about various governnent schenes and al so use of technology to solve smnal
problenms in their daily routine life. At the end of canp report is prepared and
submtted to the gram panchayat and al so to the nanagenent of institute. 5.
Evi dence of success The efforts taken by the faculty and students for canp and
digital literacy were appreciated by the |ocal administrative bodies and the
wonen participants. The wonen participant villagers were happy to | earn and use
computer and nobile for their daily routine work. They coul d use conputer and
nobi | e and understand internet surfing, information download and upl oad. Al so
word and excel was introduced to then through hands on practice. 6. Problens
encount ered and Resources required. The main problemwas | anguage barriers
translating everything fromEnglish to Marathi so that they can understand was




a tedious job. The |lab was established with 10 conmputer in a Governnent School
Arrangenment of travel for faculty who were involved in training was also a
probl em

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. si berindi a. edu. i n/ upl oads/ conf g_docs/ 20210504. 234359~7_2_1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Becomi ng best is easy but remaining best is a challenge. The institute is in
exi stence for nore than four decades and grow ng and achi eving different
mlestones in the area of higher and professional education. If we |ook at the
journey of the institute since its establishnent we will observe that it
growing slowy and steadily. It is maintaining the tradition of introducing
i nnovati ve prograns, courses and student centric activities. Wile doing the
Institute has always courses on social and environmental problens and hel pi ng
the society. The year 2019-20 was worst for western Maharashtra as fl ood
situation was beyond control.The state, central governnent, government and
nongover nnent organi zati ons were unable to reach to all people in need at the
sanme tinme. The institute managenent, staff, students realized that it is our
responsibility to help the people. It was joint effort nanagenent provided
funds, vehicle and other infrastructure whereas staff and students worked on
the ground. As many famlies lost their livelihood it was decided to supply the
affected famlies with household materials so that they can restart their
[iving. Many children lost their school material the school bags, notebooks and
i nportant school stationary. The CSIBER by involving the students supplied to
the children’s from Kol hapur and Sangli district fully | oaded school kits. The
| ocal administration was in need of human resources for conducting health
survey the students and staff frominstitute hel ped them whole heartedly. This
ki nd of distinctive experience for the students that generated sense of
responsibility, humanity and helping. This in only possible due to the unique
di stinctiveness nanely, Muiltidisciplinary Autononous Professional Post-graduate
progranms offering Institution. The social work departnent hel ps soci etal

I i nkange progranms, while environnent departnent involves students from al
programs in their environment sensitization programs, the Conputer science
departnent pitches in by adding the I T conponent while the managenent
departnent hel ps in planning and executing these prograns with students
participation. This nmake CSIBER a uni que and distinctive Institute that not
only focuses on professional training but also sinultaneously perforns its
soci etal inclusion duty.

Provide the weblink of the institution

http://ww. si berindi a. edu. i n/ upl oads/ confg_docs/ 20210504. 234436~7_3_1. pdf

8.Future Plans of Actions for Next Academic Year

8.00 Future Plan In order to take full advantage of autonomy the institute is
constantly making efforts to introduce innovative prograns and courses. In
continuation if the tradition the institute is planning to introduce M Sc
(Computer Science with Cyber Security) and M A (Counselling). Al so each

departnent based on the students requirenents will be floating val ue added
courses. Also for integration of institute working ERP shall be purchased and
installed. This will help in better coordination and comruni cati on between

various functional bodies. Al these are short termplans to be executed in one
to two years. As a long termplan of the institution it is proposed to submt the
proposal for “Full Fledged functional university”. The experience of autonony of
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the institute for the last 26 years will help inplenent and sustain as a | eading
hi gher education Institute. To have International standard curriculumthe
departnents will be encouraged to explore for international |inkages. This al so
i ncl udes exchange of faculty and students. Collaborative prograns will be
identified and planned before entering in to long termassoci ati on between
institute and international universities and institutes.



http://www.tcpdf.org

